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Fundamentals of Organizational Behaviour, Updated Fifth Canadian Edition-Nancy Langton 2015-06-23 OB is for Everyone Langton/Robbins/Judge,
Fundamentals of Organizational Behaviour, 5ce is the most student-engaging book in the market. It makes Organizational Behaviour relevant to students, no
matter what their background or work experience (or lack of) or their career goals. As a pared-down version of the highly successful Langton franchise, this text
is targeted at the college and university-transfer market for those who need a lighter, more accessible text.
Fundamentals of Organizational Behaviour, Fifth Canadian Edition,-Nancy Langton 2013-02-28 OB is for Everyone Langton/Robbins/Judge, Fundamentals of
Organizational Behaviour, 5ce is the most student-engaging book in the market. It makes Organizational Behaviour relevant to students, no matter what their
background or work experience (or lack of) or their career goals. As a pared-down version of the highly successful Langton franchise, this text is targeted at the
college and university-transfer market for those who need a lighter, more accessible text. Note: MyManagementLab is not included with the purchase of this
product.
Fundamentals of Organizational Behaviour, Fifth Canadian Edition, Loose Leaf Version-Nancy Langton 2013-02-02
Fundamentals of Organizational Behaviour-Nancy Langton 2010-03-15 Building on the success of the previous edition and the running theme that OB is
forEveryone, this new edition presents all the essential topics in Organizational Behavior in a concise and readable format. Fundamentals of Organizational
Behaviour, Fourth Canadian Edition, helps students make the connections between the subject, the world of research that supports OB, and students' everyday
lives, both now and in their future careers.
Organizational Behaviour in a Global Context-Albert J. Mills 2006-01-01 "At last there is a lucid, well-written OB book, which covers key issues required in OB
teaching, but which has a mind of its own. Students and faculty will recognize this is more than standard fare." - Bill Cooke, Manchester Business School
Organizational Behaviour-Nancy Langton 2009-06-01 For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology,
and Human Relations in departments of management, public administration, psychology, social work, political science, and education. Building on the success
of the previous edition and the running theme that OB is for Everyone,this new edition continues to provide students with a comprehensive and readable text
that helps students make the connections between the subject, the world of research that supports OB, and students' everyday lives, both now and in their
future careers. Pearson's highly successful and popularMyLabshelp students study efficiently with personalized study plans, varied online learning resources
and e-text. We are pleased to now be able to extend the selection of mylabs to now include MyOBLab. MyOBLab is now available packaged with the text at no
extra cost.
Canadian Organizational Behaviour-Steven Lattimore McShane 2009 The Seventh Edition ofCanadian Organizational Behaviouris truly a "new and improved"
McShane: new trim size, fresh new design, new co-author, reorganized table of contents, improved examples, and even enhanced readability.The McShane
brand is known for its cutting edge research and scholarship, recognized for its "for Canadians, by Canadians" approach to content, and respected for its firm
anchoring of Canadian material within a global context. No other OB book offers the kind of comprehensive coverage in such an accessible, readable format.
Canadian Organizational Behaviour continues to lead the way as the most innovative OB text on the market. McShane was the first OB textbook to include
topics such as workplace emotions, appreciative inquiry, social identity theory, future search events, virtual teams, workaholism, and emotional intelligence.
The innovation continues in the seventh edition with new and expanded coverage of topics such as employee engagement, resilience, four-drive theory, blogs
and wikis, psychological harassment, learning orientation, Schwartz's values model, and separating socioemotional from constructive conflict.The pedagogical
features have been completely overhauled to speak to new and emerging topics in OB worldwide, including the opening vignettes, the photo essays in each
chapter, and many of the end-of-chapter exercises and end-of-part cases.
Organizational Behavior-Michael A. Hitt 2011 Hitt’s engaging book will help managers understand the linkage between managing behavior effectively and the
organisation’s ability to formulate and implement its strategy. It emphasises the relationship between management effectiveness and company performance. A
case study on Whole Foods is integrated throughout the chapters and covers all major organisational behavior topics. It also underscores how people are
important assets to organisations, and how application of their knowledge and skills is necessary for organisations to accomplish their goals. Managers will gain
the skills to make a strategic impact within their organisations.
ISE Organizational Behavior: Improving Performance and Commitment in the Workplace-Jason Colquitt 2019-11-17
Canadian Organizational Behaviour-Steven Lattimore McShane 2003-03 Welcome to the new era of organizational behaviour! Virtual teams are replacing
committees. Values and self-leadership are replacing command-and-control supervision. Knowledge is replacing infrastructure. Companies are looking for
employees with emotional intelligence, not just technical smarts. Globalization has become the mantra of corporate survival. Co-workers aren't down the hall;
they're at the other end of an Internet connection located somewhere else on the planet. Canadian Organizational Behaviour, Fifth edition, is written in the
context of these emerging workplace realities. This edition explains how emotions guide employee motivation, attitudes and decisions; how values have become
the new resource to shape workplace behaviour; how a person's social identity relates to team dynamics, stereotyping, and organizational culture; and how
appreciative inquiry has become one of the most important strategies in organizational change. This book also presents the new reality that organizational
behaviour is not just for managers; it is relevant and useful to anyone who works in and around organizations. This book is filled with real-life examples to make
OB concepts more meaningful and reflect the relevance and excitement of this field.
Handbook of Principles of Organizational Behavior-Edwin Locke 2011-07-15 There is a strong movement today in management to encourage management
practices based on research evidence. In the first volume of this handbook, I asked experts in 39 areas of management to identify a central principle that
summarized and integrated the core findings from their specialty area and then to explain this principle and give real business examples of the principle in
action. I asked them to write in non-technical terms, e.g., without a lot of statistics, and almost all did so. The previous handbook proved to be quite popular, so
I was asked to edit a second edition. This new edition has been expanded to 33 topics, and there are some new authors for the previously included topics. The
new edition also includes: updated case examples, updated references and practical exercises at the end of each chapter. It also includes a preface on evidencebased management. The principles for the first edition were intended to be relatively timeless, so it is no surprise that most of the principles are the same
(though some chapter titles include more than one principle). This book could serve as a textbook in advanced undergraduate and in MBA courses. It could also
be of use to practicing managers and not just those in Human Resource departments. Every practicing manager may not want to read the whole book, but I am
willing to guarantee that every one will find at least one or more chapters that will be practically useful. In this time of economic crisis, the need for effective
management practices is more acute than ever.
International Dimensions of Organizational Behavior-Nancy J. Adler 2008 Unlike many other books in the field that simply compare managers working at home
in their various cultures, this book describes the approaches of successful managers in interacting with people from a wide range of cultures, including Asia,
Africa, Eastern and Western Europe, the Middle East and more.
Organizational Behavior-Steven Lattimore McShane 2004-03-01 In their substantially revised Third Edition, McShane and Von Glinow continue the trailblazing
innovations that made previous editions of Organizational Behavior recognized and adopted by the new generation of organizational behavior (OB) instructors.
Acclaimed for its readability and presentation of current knowledge, this textbook's philosophy is that OB knowledge is for everyone, not just traditional
managers. The new reality is that everyone -- sales representatives, production employees, physicians -- needs OB knowledge to successfully work in and around
organizations. Organizational Behavior, 3rd Edition, is unparalleled in its ability to engage students by bringing cutting edge OB concepts closer to reality
through the 'theory-practice link' approach. McShane and Von Glinow help readers connect OB theories to emerging workplace realities through hundreds of
fascinating real-life stories from across the United States and around the world. McShane/Von Glinow's Organizational Behavior 3rd Edition also continues to
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be the source of the hottest topics, such as: workaholism, virtual teams, corporate social responsibility, Schwartz's values model, innate drives theory,
workplace emotions, executive coaching, guanxi, appreciative inquiry, social identity theory, workplace bullying, workplace justice, and much, much, more.
Organizational Behavior-Joseph E. Champoux 2006 Provides an introduction to the field of organizational behavior, covering critical concepts. This book
provides students with online features to reinforce their knowledge of chapter content with exercises, practice and other learning opportunities.
Organizational Change-Tupper F. Cawsey 2011-03-18 Bridging current theory with practical applications, the 'toolkit' combines conceptual models with
concrete examples and useful exercises to dramatically improve the knowledge, skills, and abilities of students in creating effective change. The Second Edition:
- Takes a pragmatic, action-oriented approach - Emphasizes the measurement of change - Demonstrates principles and applications using real-world examples,
exercises and cases. - Offers an integrated organizational change model so students can see the connections between topics and chapters.
Organizational Behavior-Steven Lattimore McShane 2001-01-01
Organizational Behavior: Science, The Real World, and You-Debra L. Nelson 2013-04-09 Help your students learn not only the concepts and theories that
enhance the management of human behavior at work but also how to practice these skills with Nelson/Quick's ORGANIZATIONAL BEHAVIOR. The latest
edition of this book clearly demonstrates how organizational behavior theories and research apply to companies today with engaging cases, meaningful
exercises, and examples that include six new focus companies students will instantly recognize. The authors present foundational organizational behavior
topics, such as motivation, leadership, teamwork, and communication. Students also examine emerging issues reshaping the field today, such as the theme of
change. They study how change affects attitudes and behaviors in an organization as well as what new opportunities and experiences change presents. Students
further explore growing themes of globalization, diversity, and ethics. The authors anchor the book's multifaceted approach in both classic research and
leading-edge scholarship. Timely examples from all types of organizations throughout this edition reflect today's most current trends, including six new focus
companies--NetFlix, Ford, Groupon, and more. Self-assessments and other interactive learning opportunities allow your students to grow and develop, both as
individuals and as important contributors to an organization, as they progress throughout your course. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
Organizational Behavior-Steven McShane 2009-04-27 Delivering what we’ve come to expect from this author team, McShane/Von Glinow 5e helps everyone
make sense of OB, and provides the conceptual tools to work more effectively in the workplace. In their new Fifth Edition, McShane and Von Glinow continue
the trailblazing innovations that made previous editions of Organizational Behavior recognized and adopted by the new generation of organizational behavior
(OB) instructors. McShane and Von Glinow 5e is acclaimed for: Readability, presentation of current knowledge Strong International/Global orientation
Contemporary Theory Foundation (without the jargon) Active Learning and Critical Thinking Support Textbook’s philosophy-OB knowledge is for everyone, not
just traditional managers. Reality is that everyone: sales representatives, production employees, physicians – needs OB knowledge to successfully thrive in and
around organizations. The authors’ ability to engage students by introducing cutting edge OB topics while providing relevancy to OB concepts through the
‘linking theory with reality’ approach, is the reason OB 5e remains unparalleled in it’s ability to engage students. Hundreds of fascinating real-life stories
captured from around the world, ‘Linking Theory with Reality’, remains one of the text’s key, hearty features. The first to bring OB cutting edge topics, OB 5e
continues introducing students to the present and future context of emerging workplace realities: social networks and virtual teams replacing committee
meetings, knowledge replacing infrastructure, values and self-leadership replacing command-and-control management; companies looking for employees with
emotional intelligence and team competencies, not just technical smarts. Diversity and globalization have become challenges as well as competitive
opportunities for organizations. Coworkers aren’t just down the hall; they’re at the other end of an Internet connection located around the world, and much,
much, more.
Business Psychology and Organizational Behaviour-Eugene F. McKenna 2012-01 "This textbook introduces all of the major theories, research findings,
principles and concepts in business psychology and organizational behaviour, whilst emphasising their real-life application using relevant examples. The book
takes the reader through individual, group, and organizational/HR perspectives on the subject, while at the same time offering an appreciation of their historical
development and methodological issues. The text has been revised and updated with new and expanded material including coverage of: recent debates in
occupational psychology; investor psychology or behavioural finance; cognitive evaluation theory; employee engagement and positive psychology; corporate
memories in culture; storytelling and social media; technostress and environmental influences on stress; and emergent trends in selection."--Publisher.
Essentials of Organizational Behavior-Stephen P. Robbins 2003
Organizational Behaviour-Gary Johns 2020 "Welcome to the eleventh edition of Organizational Behaviour: Understanding and Managing Life at Work! This
edition marks the 33rd anniversary of the text, which has been rigorously updated over the years to present students with the latest knowledge and research on
both the science and practice of organizational behaviour. First published in 1983, Organizational Behaviour is the longest-running, continuously published, and
regularly revised organizational behaviour textbook authored in Canada."A Primer on Organizational Behavior-James L. Bowditch 2007-11-19 This book introduces the reader to terms and concepts that are necessary to understand OB
and their application to modern organizations. It also offers sufficient grounding in the field that enables the reader to read scholarly publications such as HR,
CMR, and AMJ. This edition features new material on emotional intelligence, knowledge management, group dynamics, virtual teams, organizational change,
and organizational structure.
OB: Key Concepts, Skills, and Best Practices-Angelo Kinicki 2016-02 OB, Fifth Canadian Edition continues to build on the solid foundation of the previous
edition. The mantra that has guided this edition is to create "a concise, up-to-date, practical, user-friendly, interesting, and engaging introduction to the field of
organization behaviour." The authors focus on key concepts, real-life applications, and best practices, while at the same time providing updated OB examples
and theories that are the backbone of organizational behaviour. The Fifth edition is concise and flexible and has maintained the adaptability of the text to a
traditional one semester term, summer and inter-sessions, management development seminars, MBA program and/or a distance learning program. Instructors
are encouraged to mix and match chapters in various combinations to suit their course outline and to get the most out of the OB teaching/learning experience.
Organizational Behavior (Arab World Edition)-Stephen P. Robbins 2012-10-05
Organizational Behavior-Stephen P. Robbins 2009
Work Motivation in Organizational Behavior-Craig C. Pinder 2014-07-17 This second edition of the best-selling textbook on Work Motivation in Organizational
Behavior provides an update of the critical analysis of the scientific literature on this topic, and provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years. A heavy emphasis is placed on the notion that behavior in the workplace is determined by a mix
of factors, many of which are not treated in texts on work motivation (such as frustration and violence, power, love, and sex). Examples from current and recent
media events are numerous, and intended to illustrate concepts and issues related to work motivation, emotion, attitudes, and behavior.
Organizational Behavior-Stephen P. Robbins 2007 A Storm Called Katrina
Industrial Organization-Don E. Waldman 2016-07-01 Written solely for the undergraduate audience, Industrial Organization: Theory and Practice, which
features early coverage of Antitrust, punctuates its modern introduction to industrial organization with relevant empirical data and case studies to show
students how to apply theoretical tools.
Organizational Culture and Leadership-Edgar H. Schein 2016-12-27 The book that defined the field, updated and expanded for today's organizations
Organizational Culture and Leadership is the classic reference for managers and students seeking a deeper understanding of the inter-relationship of
organizational culture dynamics and leadership. Author Edgar Schein is the 'father' of organizational culture, world-renowned for his expertise and research in
the field; in this book, he analyzes and illustrates through cases the abstract concept of culture and shows its importance to the management of organizational
change. This new fifth edition shows how culture has become a popular concept leading to a wide variety of research and implementation by various
organizations and expands the focus on the role of national cultures in influencing culture dynamics, including some practical concepts for how to deal with
international differences. Special emphasis is given to how the role of leadership varies with the age of the organization from founding, through mid-life to old
age as the cultural issues vary at each stage. How culture change is managed at each stage and in different types of organizations is emphasized as a central
concern of leader behavior.. This landmark book is considered the defining resource in the field. Drawing on a wide range of research, this fifth edition contains
25 percent new and revised material to provide the most relevant new concepts and perspectives alongside the basic culture model that has helped to define
the field. Dig into assumptions and typologies to decipher organizational culture Learn how culture begins, thrives, or dies with leadership Manage cultural
change effectively and appropriately Understand the leader's role in managing disparate groups The resurgence of interest in organizational culture has
spurred an awakening in research, and new information is continuously coming to light. Outdated practices are being replaced by more effective methods, and
the resulting shift affects organizations everywhere. Organizational Culture and Leadership is an essential resource for scholars, consultants and leaders
seeking continuous improvement in the face of today's business realities.
Making Sense of Organizational Change-Jean Helms-Mills 2003-12-16 Applying an invaluable sensemaking framework to organizational change and combining
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the theory and practice of implementing change, this book represents an instructive and informative view on change in business. Its strength lies in two key
areas: the discussion and explanation of a strategic sensemaking approach, for helping managers, management educators and students to understand
organizational change a longitudinal study of a major company which underwent several organizational changes, revealing some of the key problems and
challenges that managers face when introducing, implementing and managing change. Rather than being structured as a ‘how to’ book, this outstanding text
provides the reader with practical insights and skills for managing (or resisting) change. Applying Weick's famous sensemaking approach, it offers a unique way
to understand the processes involved in organizational change.
OB-Angelo Kinicki 2013-02
Room-Emma Donoghue 2017-05-07 ‘I wait for his boots to drop. They fall on Floor, one thump, two thumps, that’s how I know he’s going to get into Bed with
Ma now and make it squeak. I count the squeaks because I’m excellent at numbers. I have to count, I can’t lose count, if I lose count I don’t know what. 1, 2, 3,
4, 5, 6, 7, 8, 9, 10...’ Kidnapped as a teenage girl, Ma has been locked inside a purpose built room in her captor’s garden for seven years. Her five-year-old son,
Jack, has no concept of the world outside and happily exists inside Room with the help of Ma’s games and his vivid imagination where objects like Rug, Lamp
and TV are his only friends. But for Ma the time has come to escape and face their biggest challenge to date: the world outside Room.
International Management-Paul D. Sweeney 2014-09-19 As the economies of many countries become more interrelated, international managers are facing huge
challenges and unique opportunities associated with their roles. Now in its fifth edition, Sweeney and McFarlin's International Management embodies a
balanced and integrated approach to the subject, emphasizing the strategic opportunities available to firms on a global playing field, as well as exploring the
challenges of managing an international workforce. Integrating theory and practice across all chapter topics, this book helps students to learn, grasp, and apply
the underlying principles of successful international management: Understanding the broad context of international business, including the critical trends
impacting international management, the legal and political forces driving international business, and the ethical and cultural dilemmas that can arise
Mastering the essential elements of effective interaction in the international arena, from cross-cultural understanding and communication to cross-border
negotiation Recognizing and taking advantage of strategic opportunities, such as entering and operating in foreign markets Building and leading effective
international teams, including personal and behavioral motivation, as well as taking an international perspective on the hiring, training, and development of
employees These principles are emphasized in the text with current examples and practical applications, establishing a foundation for students to apply their
understanding in the current global business environment. With a companion website featuring an instructor’s manual, powerpoint slides, and a testbank,
International Management, 5e is a superb resource for instructors and students of international management.
Organisational Behaviour-Brooks 2006 Perfect For Students Needing A Concise But Broad Introduction To Organisational Behaviour. It Critically Examines The
Three Themes Of: Change, Communication And Conflict. Encouraging And Promoting The Critical Examination Of The Theory And Practice, This Book Enables
Students To Interpret And Deal With Organisational Problems.
Organisational Behaviour-Jack Maxwell Wood 2012-08-01 Organisational Behaviour: Core Concepts and Applications, 3rd Australasian Edition is the ideal text
for a one–semester Organisational Behaviour course. Fourteen concise, relevant and tightly focused chapters are designed to engage rather than overwhelm
students, and the highly visual presentation further enhances the text’s appeal. Numerous real–world examples throughout the text examine how organisations
in the Australian, New Zealand and Asian region are responding to contemporary business issues such as: The increasing focus on sustainable business
practices Employee stress and work/life balance Workforce flexibility and casualisation Generation Y and the ageing workforce Skills shortages Globalisation
Telecommuting Outsourcing Diversity in the workplace The ‘24/7’ nature of contemporary communication technology, including social media Complemented by
the latest research in the field, this text provides a thorough analysis of contemporary organisational behaviour. (unflagged text)
www.wileydirect.com.au/buy/organisational–behaviour–core–concepts–and–applications–third–australasian–edition Wiley Direct
Group Dynamics for Teams-Daniel Levi 2015-12-15 Incorporating the latest research throughout, Daniel Levi’s Fifth Edition of Group Dynamics for Teams
explains the basic psychological concepts of group dynamics, focusing on their application with teams in the workplace. Grounded in psychology research and a
practical focus on organizational behavior issues, this engaging book helps readers understand and more effectively participate in teams.
Educational Administration and Organizational Behavior-E. Mark Hanson 2003 This practical book discusses the process of solving real problems in complex
educational systems and introduces modern management concepts from the private, public, and educational sectors. KET TOPICS: This book makes a practical
link between social science theory and the practice of leading educational systems. The orientation is to facilitate understanding of how educational
organizations function as learning and socio-political systems, and then provide conceptual and analytical tools to facilitate real-world problem solving. Social
and behavioral science frameworks are used to identify and explain three widely held perspectives on the administration of educational organizations: (1) the
school as a bureaucratic system, (2) the school as a social system, and (3) the school as an open system. Specific chapters are dedicated to key topics such as
communication, leadership, management styles, motivation, organizational memory and learning, educational marketing, institution theory, schools of choice
(e.g., charter, voucher, home schooling), and educational change. For educational administrators, and those involved with educational leadership.
Organizational Behavior in Sport Management-MacIntosh, Eric W. Organizational Behavior in Sport Management provides numerous real-life examples from
organizations and immerses students in the key behavioral issues that those in sport organizations face today. The text comes with an instructor guide that
offers many useful tools to help instructors enhance students’ learning.
Essentials of Organisational Behaviour-Laurie J. Mullins 2006 Taking a managerial approach and demonstrating the application of behavioural science within
the workplace, this text focuses on the essential topics of organisational behaviour. The Essentials text is a new concise version of the long established market
leader Management & Organisational Behaviour which has set standards in pedagogy and authorship that few texts have matched. The accessibility of writing
style and clarity of presentation makes unfamiliar theory relevant, easily understood and logically applied to the world of work. In 12 chapters, the Essentials
version focuses on the core topics of the discipline in a recognisable sequence, starting from the level of individual, though to the group, and finally the
organisation.
M: Organizational Behavior-Steven McShane 2011-01-05 Overview: M: Organizational Behavior provides the essential OB knowledge to students in an
accessible, student focused presentation. This text builds on the strengths of the main textbook, including a strong literature foundation, excellent readability,
meaningful exhibits, global representation of examples, and presentation of both core and emerging topics. McShane/Von Glinow allows students to practice
applying concepts via Connect.
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