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Organizational Behavior-Robert Kreitner 2012-01-17 In its tradition of being an up-to-date, relevant and user-driven textbook, Kreitner and Kinicki' however,
the process should be interesting and sometimes even fun. The authors' commitment to continuous improvement makes complex ideas understandable through
clear and concise explanations, contemporary examples, a visually appealing photo/art program, and/or learning exercises. The authors respond to user
feedback by ensuring the text covers the very latest OB research and practices. Key topics, such as diversity in organisations, ethics, and globalisation, are
recommended by the Association to Advance Collegiate Schools of Business (AACSB) and the Association of Collegiate Business Schools and Programs (ACBSP).
Wolf branding book cover: Wolves remain a central theme for Kreitner and Kinicki because they view wolves as an instructive and inspiring metaphor for
modern Organizational Behavior. Wolves are dedicated team players, great communicators, and adaptable. These are quintessential attributes for success in
today's workplace.
Organizational Behavior 8E (Sie)-Kreitner 2007
Organisational Behaviour-Knud Sinding 2018-02-16
Management-Robert Kreitner 1995 Now in its tenth edition, Management continues to offer a practical, student-oriented approach to four central themes:
change, diversity, ethics, and globalization. Author Robert Kreitner relies on more than 30 years of research and teaching experience to ensure that students
gain a solid understanding of management principles. In addition to coverage of timely and relevant issues such as corporate responsibility, the text promotes
skill development through hands-on exercises and team-building activities. With all data and examples updated to reflect current trends, the Tenth Edition
integrates issues from popular culture and media, putting topics in context and engaging students. A range of pedagogical features--including in-text and video
cases, Internet activities, and interactive annotations--support students as they prepare for the rigors of contemporary management.
Classics of Organizational Behavior-Walter E. Natemeyer 2011
Fundamentals of Organizational Behaviour : Key Concepts, Skills, and Best Practices-Robert Kreitner 2007 Wolves belong in packs - they are social animals.
They live, hunt, eat, and play together. But these social elements are learned. When a wolf is still a pup, rough-and-tumble play helps to develop its relationships
with fellow pups and to establish its place in the pecking order. These pups will grow up to be members of the same pack, and what is established while they
are young continues on to adulthood. Organizational behaviour in people is learned, too - and, like the wolf pups, learning is best done through practice.
Fundamentals of Organizational Behaviour: Key Concepts, Skills & Best Practices sets a new standard for fundamental OB texts. Incorporating lean, efficient
coverage of core OB concepts with an array of rich learning tools, this text is flexible and engaging. The Second Canadian Edition has been designed to promote
active learning, integrating student friendly material with experiential exercises. Unique and engaging features of the text are combined with an integrated tool
kit for mastering organizational behaviour and tackling exams. Excelling at organizational behaviour is a hands-on active process. Fundamentals of
Organizational Behaviour: Key Concepts, Skills & Best Practices gives students the material, the skills, and the abilities to lead the pack.
Organizational Behavior-Angelo Kinicki 2005-03 In addition to facilitating active learning, this text aims to meet the needs of instructors for OB course. It
provides coverage of topics such as diversity in organizations, ethics, and globalization, which are recommended by the Association to Advance Collegiate
Schools of Business (AACSB).
Canadian Organizational Behaviour-Steven Lattimore McShane 2009 The Seventh Edition ofCanadian Organizational Behaviouris truly a "new and improved"
McShane: new trim size, fresh new design, new co-author, reorganized table of contents, improved examples, and even enhanced readability.The McShane
brand is known for its cutting edge research and scholarship, recognized for its "for Canadians, by Canadians" approach to content, and respected for its firm
anchoring of Canadian material within a global context. No other OB book offers the kind of comprehensive coverage in such an accessible, readable format.
Canadian Organizational Behaviour continues to lead the way as the most innovative OB text on the market. McShane was the first OB textbook to include
topics such as workplace emotions, appreciative inquiry, social identity theory, future search events, virtual teams, workaholism, and emotional intelligence.
The innovation continues in the seventh edition with new and expanded coverage of topics such as employee engagement, resilience, four-drive theory, blogs
and wikis, psychological harassment, learning orientation, Schwartz's values model, and separating socioemotional from constructive conflict.The pedagogical
features have been completely overhauled to speak to new and emerging topics in OB worldwide, including the opening vignettes, the photo essays in each
chapter, and many of the end-of-chapter exercises and end-of-part cases.
Entrepreneurship: Theory, Process, and Practice-Donald F. Kuratko 2016-01-08 ENTREPRENEURSHIP: THEORY, PROCESS, PRACTICE, 10e, combines a
practical, step-by-step approach with a theoretical foundation to form a basic framework for understanding the theory, processes, and practice of
entrepreneurship. Recognized for over 25 years as one of the leading books in the field, the aim of the text is to present the most current thinking in
entrepreneurship, as well as to provide learners the opportunity to apply ideas and develop useful entrepreneurial skills. This edition has been updated to
include current developments and issues in this explosive field. Important Notice: Media content referenced within the product description or the product text
may not be available in the ebook version.
Organizational Behavior with Connect Plus-Robert Kreitner 2009-10-20
Organizational Behavior-J Stewart Black 2019-06-05 A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of
management and organizational behavior exists today in a constant state of evolution and change. Casual readers of publications like the New York Times, The
Economist and the Wall Street Journal will learn about the dynamic nature of organizations in today's ever-changing business environment. Organizational
Behavior is designed to meet the scope and sequence requirements of the introductory course on Organizational Behavior. This is a traditional approach to
organizational behavior. The table of contents of this book was designed to address two main themes. What are the variables that affect how, when, where, and
why managers perform their jobs? What theories and techniques are used by successful managers at a variety of organizational levels to achieve and exceed
objectives effectively and efficiently throughout their careers? Management is a broad business discipline, and the Organizational Behavior course covers many
areas such as individual and group behavior at work, as well as organizational processes such as communication in the workplace and managing conflict and
negotiation. No one individual can be an expert in all areas of management, so an additional benefit of this text is that specialists in a variety of areas have
authored individual chapters. Finally, we all made an effort to present a balanced approach to gender and diversity throughout the text in the examples used,
the photographs selected, and the use of both male and female in alternating chapters when referring to generic managers or employees.
No More Excuses-Sam Silverstein 2015-01-20 Accountability is not a way of doing. Accountability is a way of thinking. Those who achieve greatness know true
accountability makes all the difference between success and failure. Based on extensive interviews with accountable leaders—from Fortune 500 CEOs to Hall of
Fame athletes—No More Excuses identifies the five accountabilities of successful people and organizations. These tenets encourage accountability in others and
performance at the highest level. When you willingly accept and embrace the five accountabilities, you encourage accountability in others and empower your
teams to achieve at the highest level. The result is an organization focused on its fundamental values and committed, at the individual level, to achieving critical
strategic goals. Whether you are a business owner, a top executive, or a team leader, accountability starts with you and trickles down to everyone else. If you
want to build an organization that achieves its goals and beats the competition it is time for No More Excuses.
Handbook of Principles of Organizational Behavior-Edwin Locke 2011-07-15 There is a strong movement today in management to encourage management
practices based on research evidence. In the first volume of this handbook, I asked experts in 39 areas of management to identify a central principle that
summarized and integrated the core findings from their specialty area and then to explain this principle and give real business examples of the principle in
action. I asked them to write in non-technical terms, e.g., without a lot of statistics, and almost all did so. The previous handbook proved to be quite popular, so
I was asked to edit a second edition. This new edition has been expanded to 33 topics, and there are some new authors for the previously included topics. The
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new edition also includes: updated case examples, updated references and practical exercises at the end of each chapter. It also includes a preface on evidencebased management. The principles for the first edition were intended to be relatively timeless, so it is no surprise that most of the principles are the same
(though some chapter titles include more than one principle). This book could serve as a textbook in advanced undergraduate and in MBA courses. It could also
be of use to practicing managers and not just those in Human Resource departments. Every practicing manager may not want to read the whole book, but I am
willing to guarantee that every one will find at least one or more chapters that will be practically useful. In this time of economic crisis, the need for effective
management practices is more acute than ever.
Organizational Behavior-Steven Lattimore McShane 2001-01-01
Self-efficacy, self-monitoring and self-esteem-Haruni Machumu 2011-10-18 Essay from the year 2011 in the subject Pedagogy - Pedagogic Psychology, Mzumbe
University (-), course: Organization Behaviour for Teachers, language: English, abstract: This paper attempts to address the concept of self in three variables
that are self-esteem, self-efficacy and self-monitoring among teachers and educational managers. The main purpose of this paper is to express the practical
implications of the self (self esteem, self efficacy and self-monitoring) to educational managers. It also focuses on the influences of success and failure of an
individual to achieve organizations goals.
Modern Human Relations at Work-Kathryn W. Hegar 2012-12-19 With its balanced mix of theory and practice, as well as current coverage of emerging trends
and topics, MODERN HUMAN RELATIONS AT WORK is a pre-eminent textbook for introducing students and novice practitioners to the field. Author Kathryn
W. Hegar provides many practical examples and techniques, as well as experiential and application-oriented exercises to show how human relations concepts
and skills can increase productivity and job satisfaction in the workplace. The 11th edition's 14 chapters are brimming with self-assessment and self-study tools.
The course material flows from the human element to the work environment and then focuses on the methods and techniques for achieving an effective fit
between people and organizational systems. Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Organizational Behavior-Fred Luthans 1992 Featuring comprehensive coverage of the most important modern topics in organizational behaviour, this text for
the junior, senior, or MBA-level OB course uses a conceptual framework to present research-based coverage of OB theories always followed by applications.
Thoroughly revised, the sixth edition takes a totally up-to-date approach to the field.
Management-Robert Kreitner 1992-01
CLASSIC DATA STRUCTURES, 2nd ed.-Samanta 2008-12-01
The Home Mortgage Book-Dale Mayer 2008-01-15 Finding and arranging the best mortgage for your dream home purchase can be a confusing and daunting
experience. With so many mortgage offers to choose from, you will want to be sure that you are getting the best loan and rate for your particular circumstances.
Buying a new home can be an ominous process, whether it is your first or your tenth. It is definitely not something that you do everyday, but finding that perfect
mortgage loan at the best rate does not have to be a difficult task. The best defense against feeling overwhelmed is to become informed, and with the help of
this new book the process will become easy. You will learn how to find the best opportunities, how to negotiate, how to get the type of mortgage loan you need;
how to calculate how much you can afford, understand the true cost of a mortgage and your capacity to repay, how to pre-qualify, understand the lending
process, and analyze various mortgage products. With this book, you will understand financing, budgets, needs and wants, credit reports, home-buying timeline,
the process of building a house, manufactured homes, negotiating with lenders, using the Internet to get the best rates, credit reports, home-buying timeline,
construction loans, manufactured homes, real estate and mortgage glossaries, setting values, home warranties, homeowners insurance, creative financing,
buying with little or no money down, closing and settlement inspections, legal contracts, mortgage agreements. You will know what you can afford, which
government agencies can help, considerations for veterans, calculating monthly payments, and escrow. This comprehensive resource contains a wealth of
modern tips and strategies for financing and closing on your house. The author shows readers how to find out how much they re really worth, how to uncover
unknown assets, and how to enhance credit ratings within six months. It provides information and suggestions on everything from no-down-payment mortgages
to finding the right mortgage agent. Though you may be relatively cash-poor or have a less-than-perfect credit rating, now you can find the house you've always
wanted and acquire a favorable mortgage. Atlantic Publishing is a small, independent publishing company based in Ocala, Florida. Founded over twenty years
ago in the company president's garage, Atlantic Publishing has grown to become a renowned resource for non-fiction books. Today, over 450 titles are in print
covering subjects such as small business, healthy living, management, finance, careers, and real estate. Atlantic Publishing prides itself on producing award
winning, high-quality manuals that give readers up-to-date, pertinent information, real-world examples, and case studies with expert advice. Every book has
resources, contact information, and web sites of the products or companies discussed.
The Imperfect Board Member-Jim Brown 2010-12-03 Praise for The Imperfect Board Member "Finally! A book about boards that isn't boring!" --Patrick
Lencioni, author, The Five Dysfunctions of a Team "Everyone wins with good governance--countries, corporations, and community groups. In a compelling style
like no one before him, Jim Brown helps leaders understand the keys for boardroom excellence. The Imperfect Board Member ought to be required reading for
people on every type of board. The great thing is that it won't need to be required--it's such a fun book, every leader will want to read it." --Jim Balsillie,
chairman and co-CEO, Research in Motion; chair, Centre for International Governance Innovation "I know no board members, myself included, who won't learn
valuable lessons from Jim Brown's book The Imperfect Board Member. Don't miss it!" --Ken Blanchard, coauthor, The One-Minute Manager and The Secret
"Thanks to Sarbanes-Oxley, boards have become active. The Imperfect Board Member clarifies sharply the lines of what boards need to do and what
management needs to do. The time has come for the two groups to work together and yet keep independent." --Ram Charan, coauthor, Execution, and author,
Boards That Deliver "The Imperfect Board Member by Jim Brown is a highly perceptive, eminently readable, engagingly human book on how boards and
directors can improve their performance. In a breezy conversational style that uses dialogue invitingly and often, the author explores with sensitivity and a light
touch not only the standard ingredients but also the more subtle nuances of excellence in both corporate and not-for-profit governance." --William A. Dimma,
author, Tougher Boards for Tougher Times; chairman, Home Capital Group Inc.
Introducing Organizational Behaviour and Management-David Knights 2007 This eagerly awaited introductory textbook provides a fresh approach to the study
of Organizational Behaviour and management. Seeking to make the subject matter more relevant and accessible, it treats Organizational Behaviour as a field of
activity that has many parallels with what is experienced in everyday life. Students will find it easier to learn about organizations by appreciating how work
relations and management activities are not so distant from their own everyday lives.Uniquely, this book presents two distinct and highly contrasting
perspectives on Organizational Behaviour. Key elements of what is conventionally studied in the field are introduced and treated as a foil for introducing a
critical, less orthodox perspective.Written with the introductory Organizational Behaviour student in mind, this exciting new text has a four-colour design and
uses classic pedagogical features such as case studies, think points, discussion questions, learning objectives and linked chapter summaries in order to engage
students and provide a stimulating learning _ and teaching _ environment.
Organizational Behavior-Angelo Kinicki 2015-10
Vanishing Boundaries-Richard E. Crandall 2013-10-23 Businesses need to become more consumer-centric, efficient, and quality conscious. Yet global
competition and supply chain complexity are increasing so rapidly that managers must reach across the manufacturing and service boundary to gather more
universally applicable ideas. Vanishing Boundaries: How Integrating Manufacturing and Services Creates Customer Value, Second Edition addresses the
unprecedented array of new conditions that today’s business managers must face. The book is a revision of the authors’ previous book, New Methods of
Competing in the Global Marketplace, Critical Success Factors from Service and Manufacturing. The concepts underpinning the first edition continue to be
relevant today and, in this revised edition, are complemented with coverage of additional emerging issues in today’s business environment. The basic theme of
the book is captured in its title and illustrated with the addition of case studies of some of today’s most prominent companies. See What’s New in the Second
Edition: The emerging relationship between risk management and supply management Risk management, and its corollary, crisis management Trends in
outsourcing, such as near-sourcing and in-sourcing Health care improvement programs to reduce cost and improve quality Sustainability – alternative energy
infrastructure and the triple bottom line Integration of supply chain services to align goods, information and funds flows Advances in information technology,
i.e., cloud computing, videoconferencing Present, and potential, role of social media in attracting customers, servicing customers and building network trading
partners. This second edition creates greater awareness of the benefits that businesses can gain by sharing techniques and methodologies across the
manufacturing/services boundary. The book emphasizes that successful change management requires a holistic focus on three levels of an organization - its
technology, infrastructure, and organizational culture. It includes solutions and implementation strategies for risk and crisis management, sourcing, healthcare,
alternative energy infrastructure, integration of supply chain services, advances in IT, social media, and customer relationship building.
Research Methods for Business-Uma Sekaran 2003 Ethical issues relating to research and the aspects of business, data collection, and data analysis are
integrated throughout the book. * The issues in cross-national research in sampling and data collection are thoroughly discussed. * The qualitative-quantitative
aspects of research are brought together through a case study on the final chapter.
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Organizational Behavior-Joseph E. Champoux 2006 Provides an introduction to the field of organizational behavior, covering critical concepts. This book
provides students with online features to reinforce their knowledge of chapter content with exercises, practice and other learning opportunities.
The Character of Organizations-William Bridges 2000-06-27 An organization's character shapes how decisions get made and new ideas are received. In this
book, William Bridges identifies 16 organizational character types using the framework of MBTI personality types and shows how these influence an
organization's growth and development.
Management-Stephen Robbins 2017-01-09 NOTE: This edition features the same content as the traditional text in a convenient, three-hole-punched, loose-leaf
version. Student Value Editions also offer a great value; this format costs significantly less than a new textbook. Before purchasing, check with your instructor
or review your course syllabus to ensure that you select the correct ISBN. Several versions of MyLab™ and Mastering™ platforms exist for each title, including
customized versions for individual schools, and registrations are not transferable. In addition, you may need a Course ID, provided by your instructor, to
register for and use MyLab and Mastering platforms. For undergraduate Principles of Management courses. This package includes MyLab Management . REAL
managers, REAL experiences With a renewed focus on skills and careers, the new edition of this bestselling text can help better prepare individuals to enter the
job market. Management, 14th Edition vividly illustrates effective management theories by incorporating the perspectives of real-life managers. Through
examples, cases, and hands-on exercises, you'll see and experience management in action, helping you understand how the concepts you're learning about
actually work in today’s dynamic business world. Personalize learning with MyLab Management MyLab™ Management is an online homework, tutorial, and
assessment program designed to work with this text to engage students and improve results. Within its structured environment, students practice what they
learn, test their understanding, and pursue a personalized study plan that helps them better absorb course material and understand difficult concepts.
0134639685 / 9780134639680 Management, Student Value Edition Plus MyLab Management with Pearson eText -- Access Card Package Package consists of:
0134527704 / 9780134527703 Management, Student Value Edition 013452781X / 9780134527819 MyLab Management with Pearson eText -- Access Card -- for
Management
Introduction to Global Business: Understanding the International Environment & Global Business Functions-Julian Gaspar 2016-01-01 The global business
environment is rapidly changing due to shifts in geopolitical alliances, active support of global international institutions in promoting market-oriented economic
reforms, and advances in the development and use of information technology. INTRODUCTION TO GLOBAL BUSINESS, 2e addresses these challenges by
providing a comprehensive analysis of the global business environment and lays the foundation for the functional tools used to better prepare you to manage
the global business landscape. The text flows smoothly and clearly from concept to application, asking you to apply those learning skills into real-world personal
and professional applications. The specialized author team introduces globalization through unparalleled scholarship and a world-view presentation of the
fundamental pillars of the global business environment -- culture, ethics, economics, and information technology. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.
Organizational Behavior & Management in Phil.organizations' 2006 Ed.-C. Zarate 2006
Organizational Behavior-Ricky W. Griffin 2011-01-01 Prepare your students today to become strong, effective managers tomorrow with the powerful concepts
and practical applications found in Griffin/Moorhead's ORGANIZATIONAL BEHAVIOR: MANAGING PEOPLE AND ORGANIZATIONS, Tenth Edition. This
reader-oriented text helps you equip your students with the skills and solid understanding to meet the management challenges of a new century. The book's
applied approach balances classic management ideas with the most recent OB developments and contemporary trends, such as the effects of the recession; how
to manage people in these challenging times; the new role of stress on motivation and leadership; and effects of downsizing. Students delve into the core
concepts of human behavior and industrial psychology within the help of memorable real examples and cases drawn from relevent organizations and managers
such as Steve Jobs, Eddie Bauer, Cirque du Soleil, snopes.com, Whole Foods, Nike, and Goldman Sachs. Fresh new cases, proven end-of-chapter exercises,
activities, and an optional case and exercises help you equip your students with the assets, tools, and resources to compete effectively amid a world of change.
Students grasp the fundamental of human behavior in organizations and the ability to develop new answers to new challenges as they learn to understand the
people who comprise an organization, understand change, and understand how organizations must respond to change. Equip and energize the next generation
of managers for the most exciting task of tomorrow: managing people effectively within competitive organizations. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.
Organizational Behavior: [essentials]Organizational Behavior-Fred Luthans 2011 Organisational Behavior by Fred Luthans was one of the first mainstream organisational behavior texts on the
market and continues the tradition of being the most current and up-to-date researched text today. Well-known author Fred Luthans is the 5th most prolific
Publisher in Academy of Management Journals and a senior research scientist with the Gallup Organization, who continues to do research in the organisational
behavior area. The Twelfth Edition of Organisational Behavior is ideal for instructors who take a research-based and conceptual approach to their OB course.
ISE Organizational Behavior: Improving Performance and Commitment in the Workplace-Jason Colquitt 2019-11-17
Organizational Behavior: Science, The Real World, and You-Debra L. Nelson 2013-04-09 Help your students learn not only the concepts and theories that
enhance the management of human behavior at work but also how to practice these skills with Nelson/Quick's ORGANIZATIONAL BEHAVIOR. The latest
edition of this book clearly demonstrates how organizational behavior theories and research apply to companies today with engaging cases, meaningful
exercises, and examples that include six new focus companies students will instantly recognize. The authors present foundational organizational behavior
topics, such as motivation, leadership, teamwork, and communication. Students also examine emerging issues reshaping the field today, such as the theme of
change. They study how change affects attitudes and behaviors in an organization as well as what new opportunities and experiences change presents. Students
further explore growing themes of globalization, diversity, and ethics. The authors anchor the book's multifaceted approach in both classic research and
leading-edge scholarship. Timely examples from all types of organizations throughout this edition reflect today's most current trends, including six new focus
companies--NetFlix, Ford, Groupon, and more. Self-assessments and other interactive learning opportunities allow your students to grow and develop, both as
individuals and as important contributors to an organization, as they progress throughout your course. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
Management-Robert Kreitner 2007
Organizational Behavior, 13th Edition-Mary Uhl-Bien 2013-11-01 This text includes a rich array of exercises, cases, and applied materials such as the Kouzes
and Posner Leadership Practices Inventory and Pfeiffer Annual Edition exercises. It also offers a greater focus on the hot topic of ethics throughout the entire
book to ensure it is contemporary and engaging.Ê
Organizational Behavior-Michael A. Hitt 2011 Hitt’s engaging book will help managers understand the linkage between managing behavior effectively and the
organisation’s ability to formulate and implement its strategy. It emphasises the relationship between management effectiveness and company performance. A
case study on Whole Foods is integrated throughout the chapters and covers all major organisational behavior topics. It also underscores how people are
important assets to organisations, and how application of their knowledge and skills is necessary for organisations to accomplish their goals. Managers will gain
the skills to make a strategic impact within their organisations.
Managing in the Twenty-first Century-Joan Marques 2011-01-19 The purpose of this work is to enhance understanding and the overall learning experience in
OB, and ultimately, to help shape a more conscious workforce of people who have what it takes to succeed during uncertain times despite the ebb and flow of
the market.
Management and Organisational Behaviour 11th edn-Laurie J. Mullins 2016-02-17 "This is a classic text that…is very comprehensive, well-structured and
particularly well-designed from a learning perspective.” Dr. Jean-Anne Stewart, Associate Professor, Henley Business School. “Management and Organisational
Behaviour has provided an excellent source for students over many years…the author go out of their way to include additional research evidence/key
frameworks and theories that are not covered in many of the other mainstream OB texts. This is a real benefit for those students who want to achieve beyond
the basics.” Dr. Nick Jackson, Senior Teaching Fellow, University of Leeds. “The book is well written and presented in a logical sequence that makes
comprehension and understanding easier. The chapters consist of a series of small, succinct explanations and discussions around important concepts aided by
extensive use of theory…The treatment of key concepts is expressed at a level students will find accessible.” Dr. Colin Combe, Senior Lecturer, Glasgow
Caledonian University. Now in its 11th edition Laurie Mullins’s Management & Organisational Behaviour is the essential guide to OB for students today. Over
half a million students have used this engaging and practically focused book as their introduction to the world of management and organisational behaviour,
and it continues to evolve and improve to serve the needs of modern students. Using both theory and practical, real-world examples, the textbook considers how
organisational performance can be improved through effective management of people. This unique approach to the subject enables students to relate
Organisational Behaviour to Management in the broader social and cultural contexts. This fully updated new edition incorporates new content and a
streamlined structure to deliver the best possible learning experience. Key features include: Expanded Personal Skills and Employability sections as well as 5
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new end of chapter exercises and an end of book review to help you to develop your social and work-based skills in preparation for life after study. New and
revised management and OB in action case studies help to place the theory of management and organisational behaviour in the context of everyday
organisational practice. New and revised end of chapter case studies provide a deeper insight into a wide variety of organisations in the UK and around the
world. New Academic Viewpoint features in each part links to relevant research for a deeper understanding of the topics discussed. Management and
Organisational Behaviour will appeal to students at undergraduate level or on related professional courses, as well as to graduates and professionals aspiring to
management positions. This bible of Organisational Behaviour is the perfect resource for students from all backgrounds – Management starts with Mullins!
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